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2|2 INTRODUCTION

Do you enjoy your job? Will you get up tomorrow morning grumbling or rumbling? According
to several studies, average Americans work 39 hours per week. If you think that is too much, you
may consider moving to Europe. Some countries have a 4-day work-week and people labor no
more than 30 hours total. People who really love their jobs should live in Asia. Many people
work as many as 50 hours a week. Some companies in China has a 996 schedule. Employees are
expected to work from 9 am to 9 pm for six days a week. That is a whopping 72 hours! Some
workers feel that they are held in bondage by their bosses. Compared to that, slavery was a fact
in the New Testament world. About one-third of the population in the Roman Empire were
slaves. People became slaves for a few reasons. They could be captives in wars. Others who
could not repay their debts sold themselves as slaves. Also, children born of slave parents had to
serve the same masters. Those slaves were quite different from the African slaves in the U.S.
history. Many slaves in the Roman world could be highly educated people. Some were home-
tutors, accountants and even business owners. After saving enough money from their income,
slaves could redeem themselves and regain freedom. As we expect, many slaves were mistreated
by their masters. Remember Paul wrote this letter to a church. It is quite likely that some slaves
and their masters were in the same congregation. Those slaves might wonder if being Christians
would change the relationship with their masters. Paul had no intention to start a social reform
and abolish slavery. Rather, he advocated for a spiritual reform when slaves and masters became
believers. Paul’s teaching is still relevant today. You either work under someone or you manage a
team of workers. Some of you are even owners of your business. Regardless of your role, the
general principle of submission applies. People should submit to leaders at work if they submit to
Jesus. Ultimately, both employees and employers serve the same Lord.

##2 EXPLANATION
1. DIES#)HREE £ 45 Serve Your Supervisor with Diligence

First of all, Paul tells subordinates to serve their supervisors with diligence. Key words such as
obey, Christ (or related titles) and heart are repeated in verses 5 to 8. We can deduce a general
principle when we weave those concepts together. Employees must obey Jesus from their hearts
by obeying their employers. The same Greek word for master can refer to both an owner or Lord
Jesus. We see the same idea of submission carried over from the previous context. Wives should
submit to their husbands as to the Lord. Children should submit to their parents as to the Lord.
Likewise, workers should submit to their bosses as to the Lord.

A. HEFE FE%E) Diligent in Attitudes

Submission is marked by diligence. It begins from the heart. Therefore, Paul encourages the
slaves to be diligent in their attitudes. He says in verse 5: Bondservants, obey your earthly
masters with fear and trembling, with a sincere heart, as you would Christ. By saying “fear and
trembling” it does not mean you should be afraid of your boss. Paul tells us to treat our employer
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with respect just like we treat Jesus. Our Lord loves us by dying for us. There should be no fear
whenever we think of Him. It is true that your boss may penalize you if you make mistakes.
Jesus will discipline us when we go astray too. Regardless, your supervisor and our Lord deserve
honor because of their positions. In additional, Paul reminds us to obey them with a sincere
heart. Bondservants should obey their masters with an undivided attention as if they were serving
the Lord. Paul reiterates a similar idea in verse 7: Rendering service with a good will as to the
Lord and not to man. Bondservants will serve their masters with full attention if they treat their
bosses like Jesus. They should do their best job eagerly. Similarly, there will be a difference
whether you only want to earn a salary or to win God’s favor. No one can achieve perfection.
But you should always aim for excellence. I appreciate employees who truly love their jobs. One
tire company deserves a lot of praise. The workers do things quickly and they are courteous.
Once I went to a store for regular tire maintenance. An employee walked to my car, said my
name and shook my hand. I have never received such a treatment anywhere! Every customer will
love those positive attitudes. What applies to the work-place is true for church ministries. Do you
do an okay job because there is no pay? Do you handle tasks with joy or grudge? Do you look
for ways to improve your skills? Bear a teachable heart instead of the “don’t tell me what to do”
attitude. Remember that you serve the Lord by serving people. Jesus deserves the best of you.

B. {78 E% %) Diligent in Actions

Besides being diligent in their attitudes, bondservants must also be diligent in their actions.
Positive mentality will play out in positive behaviors. In verse 6, Paul tells slaves to: (Obey their
masters) not by the way of eye-service, as people-pleasers, but as bondservants of Christ, doing
the will of God from the heart. We jokingly say that some people work hard when their bosses
are around, and they are hardly working when the bosses are gone. The goal of slaves should not
be impressing their masters when they are watching. Lord Jesus has full knowledge of their
performance at any moment. Eventually, He will compensate them. Go down to verse 8:
Knowing that whatever good anyone does, this he will receive back from the Lord, whether he is
a bondservant or is free. Everyone who works will receive a pay, first from the earthly master,
then from the Heavenly Master. The fact that God will reward us has a few implications. First,
God knows it when someone steals your credit. For example, you use the results from your
experiments to publish a paper. But your boss puts his name as the first author. Naturally, you
get mad. God will make things right eventually. Second, God also knows it when you slack off.
It is especially a strong temptation for those who work from home. Third, God understands your
intent. What motivates you to work hard? Is it just about salary, your ambition to climb higher,
your desire to make the world a better place or people’s recognition? Ultimately, what truly
matters are the comments from God. Fourth, God’s job performance evaluation is always
accurate. You may not help your company earn millions of dollars or come up with a
revolutionary invention. The world measures you by results. But God looks for faithfulness.
Fifth, God will reward you something better than a raise, a bonus or an award. What you will
receive in heaven is eternal. If you set your mind right, then you will work wholeheartedly.

2. DIEEEEF & Treat Your Subordinates with Dignity

After telling the bondservants how to deal with their masters, Paul gives his instructions to the
bosses. They must treat their subordinates with dignity. Paul presents his teaching in one verse:



Masters, do the same to them, and stop your threatening, knowing that he who is both their
Master and yours is in heaven, and that there is no partiality with him. When Paul says “do the
same” to the bondservants he is not asking the masters to serve their slaves the way they serve
them. We can interpret that in light of the so-called Golden Rule Jesus taught us. The masters
should treat the bondservants the way they want to be treated. Slaves are humans too. Slaves
report to their masters. But both groups are ultimately accountable to God.

A. FAY A 2& Show Kindness

There are two principles we can derive from this verse. First, masters should treat bondservants
with dignity by showing kindness to them. Paul reminds them not to threaten their slaves. Unlike
today, bondservants in the first century did not enjoy any workmen’s right or even human right.
The great philosopher Aristotle once described that “a slave is a living tool.” Masters could
freely vent their frustration onto their slaves if they did not perform to their satisfaction. They
might punish their slaves physically or withheld their food or pay. They could even get rid of the
slaves as they pleased. Again, Paul was writing to members of the Ephesus church. The masters
who read this letter were Christians. They should not follow the social norm and abuse their
slaves. Those workers had dignity as God’s creation just like the masters did. They both share the
same needs too. Bondservants could get hungry, tired and sick. They have family members to
care for. Masters should reflect God’s kindness at the work-place. That reminds me of a story
about a professional football player. His team holds an annual workers appreciation day.
Executives give away prizes to the employees who have outstanding performance. The athletes
do not have to attend the event. One player showed up at the ceremony a particular year. He even
gave a speech to thank the 200 employees from ground crew to janitors. He spoke on behalf of
his teammates: “We couldn’t do what we do if it weren’t for you.” I am sure it was a huge
encouragement to the workers. Do not underestimate the contribution of your subordinates. Your
team has success because everyone works hard. Find opportunities to thank them. Celebrate
together with a lunch. Buy dinner for them if they have to work over-time. Where possible, let
them take off earlier so that they can watch their kids play sport or perform in a concert. They
will appreciate your kindness. More than likely, they will work harder for you.

B. {£FF/ 3 Show Fairness

Besides showing kindness to the bondservants, masters should also show them fairness. They
must do so because “there is no partiality with” the Lord. The word “partially” literally means
“lifting up the face.” The same word is used in the book of James. The author warns members of
the church not to show favoritism. They offered front row seats to the wealthy people. But they
asked poor fellows to sit on the floor. I am sure you will receive different treatments whether you
walk into a jewelry store in pajama or in formal clothes. God does not show bias because He
knows our hearts. His assessment is always fair. In the Old Testament, God convicts judges in
court for their partiality. Lowly and innocent people suffered when some rich guys bribed the
judges. That affects the outcomes in court proceedings. Judges are supposed to be neutral.
Suspects remain innocent until they are proven guilty. That is why there is a statue holding a
balance and whose eyes are blindfolded outside most court-houses. Every person is handled the
same way regardless of their social status. Similarly, masters should treat bondservants with
fairness. They should not be nicer to those slaves who are smarter or more capable, but are harsh



toward older and weaker workers. In your work place, there are employees holding different
positions. Highly-educated and experienced coworkers can be team leaders. Other colleagues do
simpler tasks. By fairness, it does not mean everyone should get the same wage. That actually is
not fair! Rather, it means they should receive the right compensation that matches their work.
There should not be any discrimination toward people of different races or genders. Also, all
employees should be recognized for their effort. A company I worked at before gives awards to
people who are with the firm for multiples of five years. For example, whether a manager or a
janitor who is hired for ten years will get the same gift. That is fairness.

4Ex6 CONCLUSION

Both employees and employers serve the same Lord. He will give us an assessment when we see
Him in glory. While we are still working in this world, we should do our best. Workers should
serve their bosses like serving Lord Jesus. Supervisors should treat their subordinates the way
they want the Lord to deal with them. Most people spend a lot of effort in their jobs. After all, the
quality of our life depends on our income. Besides sleeping, we invest a big portion of our lives
working. Perhaps that is the reason why a job is also called an occupation. Our work does not
only occupy our time, it also occupies our mind. But what actually fills our schedule should not
be just duties, projects and reports. God should occupy our hearts every moment. The company
you works for hires you. But it is God who puts you there to represent Him. It is interesting that
work is also call a profession. Whether you work in a lab, an office or a kitchen, you profess to
people that you are a follower of Jesus. You show loyalty to the Lord by showing loyalty to your
company. If you only focus on the salary, you will hop to a different position that pays you more.
If you only pay attention to the so-called job satisfaction, you may stop working after you have
achieved enough. However, if you see your job as a way to witness for Jesus, then you will find
joy regardless of your duties. Once a man passed by a construction site. He saw some workers
chiseling stones. He asked the first man: “Mister, what are you doing?” The guy replied: “I am
cutting rocks for $15 an hour.” He presented the same question to the second workman. He
answered: “I work eight hours a day to feed my family.” But the third said say: “I help build a
beautiful church for the Lord.” Your perspective will be very different whether you focus on
what you do, why you do it versus for whom you do it. Do not let your job title defines you. Let
Jesus defines who you are.
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